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Overview

3rd Thought Leadership Summit on CSR & Sustainability will be hosted by PHD Chamber of Commerce and
Industry for a comprehensive and operational understanding of the journey from Companies (Corporate Social
Responsibility Policy) Rules, 2014 (CRS Rules) till now. The Summit will give an opportunity to learn from the
success stories of creative CSR interventions by thought leaders and the challenges faced by them in terms of
compliance, implementation, governance etc.

The focus of the summit is the Sustainable Development Goals (SDGs), namely, SDG 2 (Zero Hunger) and SDG 4
(Quality Education). In this regime, corporate social responsibility has immense potential to drive the SDGs.
Success stories and CSR initiatives taken by different NGOs, Corporate houses, Corporate foundations etc.
working on these two thematic areas to be showcased to sensitize the stakeholders about the fine examples of
innovation, inclusion and collaboration.

Given the immediate need for action, as in the Agenda 2030 for Sustainable Development, and the challenging
time frame for achieving these goals, CSR can be an effective catalyst for action. On this backdrop 3rd Thought
Leadership Summit on CSR & Sustainability has been envisaged to accomplish the following objectives:-

Objectives

e To provide a leading forum to corporate leaders, organizations, government representatives, implementing
agencies and business experts for their insights and reflections on the challenges faced in relation to CSR and
Sustainability
To brainstorm the practical solutions for the problems concerning the implementation of CSR projects at the
ground level
To integrate CSR into core business values of the corporate houses by creating a positive framework, and to
give an opportunity to network and build mutually enriching strategic relationships with various stakeholders
and key partners for achieving food security and ensuring equitable and quality education

Highlights

Delegate Profile

e Single window unique platform to leverage o

inter-organizational expertise and knowledge
sharingin CSR

Networking opportunity with leading
CPSEs/State PSUs, Corporate houses and
leading organizations in CSR Fraternity for
sustainable synergetic collaboration

Golden opportunity to showcase CSR activities,
sharing of best practices

Dedicated information packed thematic
sessions on SDG 2-Zero Hunger and SDG 4:
Quality Education

Sustainability experts from Public sector undertakings (
PSUs)

Business leaders, Regulators, Directors of Companies to
gain valuable insights into emerging trends and issues
concerning Business sustainability

CSR Heads, CSR committee members seeking creative
and innovative models in relation to Business
sustainability / Compliance Managers / UN agencies

Civil society groups, Development sector organizations
to explore partnership opportunities with industries

CSR consultants for networking and partnerships

Academicians and Researchers doing projects/study in
Sustainability and CSR
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SUSTAINABILITY & CSR

23 August 2019; PHD House, New Delhi

Agenda

Stand Alone Session
9:30 a.m. to 10 a.m.

Inaugural Session
10 a.m. to 11:15 a.m.
Policy and Thought Leadership on Ecosystem and Governance of CSR
in PSUs, SMEs, Industries and Development Sector Organizations

Executive Summary: Inauguration by the Chief Guest and
deliberations on journey so far - Compliance, Implementation,
Experiences and Challenges of PSUs, SMEs, Industries and
Development Sector Organizations

Tea Break
11:15 a.m. to 11:30 a.m.

Thematic Session 1
11:30 a.m. to 12:45 p.m.
SDG 2: Zero Hunger- End hunger, achieve food security and improved
nutrition and promote sustainable agriculture

Executive Summary: An outlook beyond legislation and out of box
ideas for combating malnutrition, increasing agricultural
productivity, ensuring sustainable food production, increasing
investment in agriculture by creative discussion and brain storming
for Symbiotic synergy for shared vision.

Thematic Session 2

12:45 p.m.to 2 p.m.
SDG 4: Quality Education: Ensure inclusive and equitable quality
education and promote lifelong; learning opportunities

Executive Summary: Breaking the old frame and moving towards
Convergence through systematic dialogues and creative mindsets. A
unique model to bring the expertise of corporate giants for
collaborative efforts to realize the common goals of ensuring
equitable and effective learning outcomes including technical and
vocational skills foremployment, decent jobs and entrepreneurship.

Lunch
2 p.m. to 2:45 p.m.

Paper Presentations
2:45 p.m. onwards

Conference

List of Corporate/Corporate Foundations/PSUs
/NGOs etc participated in the previous summits

e Accurate Institute of
Management Technology

o AIHMS-India

e Airports Authority of India

e ALF News

e All India Institute of Medical
Sciences

* Amar Ujjala

* Amity University, Greater
Noida

¢ Anand Group of Enterprises

¢ Antal International

e Aroma Shilsha Evam Seva
Samiti

e ATDC

® Baku Kamla Pratistan
Charitable Trust

e Banasthali University

* Bharat Nirman

e Bharat Sanchar Nigam Ltd

® Chola MS Risk Services Ltd.

e Community Health Mission

® DCM Shriram Industries Ltd

e Digital Empowerment
Foundation

e Dr. Lal PathLabs Ltd

e Earth Day Network

e Emaar Business Park

e ETASHA Society

e Fine Processors PVt Ltd

e Forsight Edutech Pvt Ltd

o F-TEC Skill Development

 Gail

e GGSPIU

* H P Chamber of Commerce
& Industry

¢ Hindustan Aeronautics Ltd.

¢ Healthy Aging India

¢ Hindustan Unilever Ltd.

e |[AAI

e |CAI

* |[GNOU

o |[IFT

¢ [IMA AHMEDABAD

¢ |IT Bombay

e In AWE

¢ India Juris International Law
Firm

¢ Indian Beverage Association

e Indofil Industries Ltd.

e Infarastructure, Real Estate
& Knowledge Development
Group

e Inner Truth Consulting
Services

e Insurance Foundation of
India

e International Academy of
Clo

L S

e JK Lakshmi Cement

¢ JMD Limited

e KALON Heavy Engineering
Pvt Ltd.

¢ Khushi Social & Green
Networks Pvt Ltd

e KPMG

e Kratikal

e MART

* Mazagon Dock Shipbuilders
Ltd.

® McForrester

e Central Electricity Authority
Ministry of Power, GOI

* Ministry of Agriculture &
Farmers Welfare

¢ National Handloom
Development Corporation
Ltd.

» National Skills Foundation of
India

* Navjyoti India Foundation

* Ncubate Capital Partners

e NHPC Ltd

 Nishtha Law Firm

e NSIC

¢ Oriflame India Pvt. Ltd.

* Out Look Group

* Petronet LNG Limited

 PooriShaadi.com

* Prakhar Foundation Korba

* Premier Intercontinental
India Ltd

e Ram Kohli Foundation

e Rashleela Enerprises

* Sahyog-Care for You

* Science place

¢ Sdela Consulting

* Smart Chip

* Social Responsibility (SR)
Asia

* Solution Box

o State Bak of India

¢ Sulabh International Social
Service Organization

e Supreme Court Of India

¢ Symbiosis Centre for
Management

e The Prithvi Foundation

o Uflex limited

¢ United Colors of Benetton

o UpSkill

e USS-USHA International Ltd.

¢ Vijayash Foundation

e Vivartinno Consulting LLP

* Wockhardt Foundation
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Call for Papers

e Please send abstracts (250 - 500 words) / full
text paper in a .doc or .docx file format to
renu.rawat@phdcci.in

e Short listing Process: A Review committee will
screen the abstracts which will be subjected
to a double blind peer review and be
identified suitable for presentation

e All the papers will be subjected to plagiarism
check and expert reviews, publication and
presentation strictly on the basis of the same

e Presenting author/authors need to register
for the Conference on the acceptance of their
abstracts

Selected papers will be published in
the refereed Journal / ISBN Book

Payments Options

Option 1:Kindly go to the following link for the payment by
Option 1: Option 1: Kindly click on the following link for the
payment by Debit Card/Credit Card:-
https://www.phdcci.in/event-participate-
form/?event_name=4911

Option 2: : Please send wire transfer payment through RTGS/
NEFT:-
Bank Name: Bank of India
Branch: Panchsheel
Branch Address: 7, Panchsheel Shopping Centre,
New Delhi-110016

Account Type: Current Account
AccountNo.: 602220100010035
IFSCCode No.: BKID0006022
MICR Code No. : 110013023

SWIFT CodeNo.:  BKIDINBBNPL

PAN : AAACP1438L

(Mention the name of the programme & mail UTR no to
renu.rawat@phdcci.in)

Option 3: Option 3: Cheque/Demand Draft drawn in favour of
"PHD Chamber of Commerce and Industry" payable at New
Delhi to be sent to Renu Rawat (Mention the name of the
programme and also email scanned copy to
renu.rawat@phdcci.in):-

Payments Policy

e Registration feeis transferable but non refundable

e Registration must be done priorto the event

e Registration fee includes delegate pass, networking tea and
businesslunch on both the days

Conference L!“ )
www.gjeis.com \)
Important Timelines:
Abstract due:
Review status (Abstracts):
Full paper submission of selected abstracts:

Full paper review and status:

Camera ready paper:

Paper Submission are optional
not mandatory for participation

Registration fee (Inclusive of 18% GST)

'S

Early Bird Registration
30th June 2019

Early Bird Registration
30th June 2019

The fee does not include accommodation

and travelling expenses

DOI: 10.1831 1/gjeis/2019
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Themes for Paper Presentation

o Role of corporate in light of water crises, pollution, and other externalities /
diseconomies CSR and changing societies- internal migration, education and
labors/workers health and rights

o Sustainability- forest rights, natural resources and environmental laws CSR-Building local
infrastructure
o Sustainability- waste management and production efficiency Discretionary business

practices and investments to support social causes to fight hunger and poverty Increasing
awareness and concern to eradicate poverty and hunger (corporate social promotions)

o CSR of companies in improving the affordability of food for both customers and
environment
J Companies initiatives of positive and conductive learning environment Sustainability in

terms of environment protection

w -

For additional information, please contact:

Dr. Jatinder Singh Ms. Renu Rawat
Director, PHD Chamber Deputy Secretary, PHD Chamber
jatinder@phdcci.in; renu.rawat@phdcci.in

PHD CHAMBER OF COMMERCE AND INDUSTRY
PHD House, 4/2 Siri Institutional Area, August Kranti Marg, New Delhi - 110 016
Phone: 91-11-26863801-4, 49545400 (Extn. 293 / 255) Fax: 91-11-26855450, 49545451
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Blockchain Federation
of India [BFI]

Blockchain Federation of India is the primary and principal body of blockchain professionals in India. It
was founded on 13" March 2019 by a few academician and Cyber professionals including its co-founders Col.
Inderjit Singh Barara and Dr. Subodh Kesharwani which has now grown to be the national body representing
blockchain professionals on a PAN India basis, in fact informally through social networking cites group
exists from 2017 onwards. BFI is a non-profit professional meet to exchange views and information learns
and share ideas. The wide spectrum of members is committed to the advancement of theory and practice
of Blockchain and Technology Systems, Science and Engineering, Information Processing and related Arts
and Sciences. The Federation also encourages and assists professionals to preserve truthfulness and aptitude
of the profession and fosters a sagacity of partnership amongst members. Besides formulating the activities
held at the chapters and student branches, the society will also conducts periodic conferences, seminars. The
society will be in touch with various International bodies of blockchain for an international alliance.

BYLAWS OF BLOCKCHAIN FEDERATION OF INDIA

Blockchain Federation of India known for its acronym (BFI) is an Indian customized international
organisation dedicated to raising digital competence standards in the workforce, education and society in
blockchain perspectives. BFI have a certain vision and mission:

» To bring all block chain researcher and technocrats under one roof
*  Formulation of Block chain Virtual university

*  Developed Own Teaching Contents in Block chain

BLOCKCHAIN VIRTUAL UNIVERSITY

Blockchain Federation of India is an international organisation dedicated to raising digital competence
standards in the workforce, education and society vis-a-vis blockchain. Our proposed certification
programmes, delivered through an active network in multiple countries, enable individuals and organisations
to assess, build and certify their competence in the use of blockchain tools to the globally recognized BFI
standard, known as BFI worldwide. As a nonprofit social enterprise Blockchain Federation of India (BFI)
benefits from the exclusive support of experts from national technical societies and partners international
to enlarge vendor-independent standards which define the skills and knowledge required to use blockchain
technology in actual fact. We work with education and training partners, local and regional authorities,
national governments, international development organisations as well as public and private sector employers
in all sectors, in the delivery of our programmes. The quality and reputation of BFTI is built on years of
expertise earned by it’s founders and associated office bearers. Our accomplishment is maintained by our
forthcoming innovation in certification programme development, our commitment to rigorous test design
methodologies, and consistent adherence to our quality assurance standards. Blockchain Federation of India
planning to support the initiatives of National Operators of the programme in various parts of world. All
Blockchain Federation of India operations work closely with regional, national and local partners to develop
the global network of BFI Accredited Test Centers.
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BYLAWS OF THE BLOCKCHAIN FEDERATION OF INDIA

ARTICLE 1. NAME

The name of the Federation shall be the “Blockchain
Federation of India”, and it shall be incorporated as
a nonprofit corporation in Republic of India with a
Headquarter in New Delhi.

ARTICLE II. PURPOSE

The purpose of the Federation shall be to promote
Blockchain education through faculty development
and to encourage that the teaching and learning \
related to blockchain implementation in various
upcoming field.

ARTICLE III. RESTRICTIONS ON ACTIVITIES

Section 1. No part of the earnings of the Federation
shall inure to its members, officers, or other private
persons, except that the Federation shall be authorized
and empowered to pay reasonable compensation for
services rendered in direct support of its purpose.

Section 2. No part of the activities of the Federation
shall be directed towards influencing legislation or
intervening in political campaigns.

ARTICLE IV. MEMBERSHIP

Section 1. The Board may establish and/or change
the membership classes. The Board of Directors shall
set the dues amount and the criteria for each class of
membership.

Section 2. All individuals who are members in good
standing shall have the right to vote, hold office, and
serve on committees. To be in good standing, a member
must not be more than six months in arrears in his/
her dues and financial obligations to the Federation.
Individuals more than six months in arrears in their
dues will be declared inactive, but retained on the
membership rolls for an additional six months. Inactive
members can reinstate their good standing by payment
of current and all past dues.

Section 3. Individuals whose dues are more than one
year in arrears shall be dropped from the membership
rolls.

ARTICLE V. OFFICERS

Section 1. The Officers of the Federation shall be the
President, President-Elect, Secretary, Treasurer, and
the Immediate Past-President. The election procedure
is as described in Article VII.

Section 2. President & Secretary. The President and
Secretary of BFI is the highest ranking officer of
the Federation and are directly accountable to the
membership and the Board. The President leads the
Board of Directors as a chairperson and Secretary

will be the Convener in development of the strategic
goals and objectives of the organization and provides
direction and leadership. The President serves as the
Chair of the Board of Directors, Executive Committee
and Annual General Meetings. A detailed position
description, approved by the Board, shall be maintained
on the Federation’s website.

Section 3. Immediate Past-President. In those years
when a new President is elected, the current President
assumes the office of Immediate Past-President. The
Immediate Past-President remains in office until a
new Immediate Past-President assumes the office.
A vacancy in the office of Immediate Past-President
cannot be filled by appointment. A detailed position
description, approved by the Board, shall be maintained
on the Federation’s website.

Section 4. President-Elect. The President-Elect is the
third highest ranking officer of the Federation and
shall support the President and secretary to advance
the work of the Federation. At the end of the term,
the President-Elect shall assume the office as President
of the Federation. In the event that the President
is temporarily unable to fulfill her/his duties to the
Federation, the President-Elect may be appointed
Acting President by the Board of Directors. If the
President resigns or is unable to fulfill their duties for
an extended period, the President-Elect shall become
the President and a new President-Elect shall be elected
by a majority vote in a special election of the Board of
Directs within 30 days. A detailed position description,
approved by the Board, shall be maintained on the
Federation’s website.

Section 5. Secretary: The Secretary oversees the
recording of proceedings of meetings of the Federation
and the Board of Directors, and is responsible for
the Federation’s correspondence. A detailed position
description, approved by the Board, shall be maintained
on the Federation’s website.

Section 6. Treasurer: The Treasurer oversees the
financial records of the Federation according to
standard accounting practices, and, whether performed
personally or through the Federation’s administrative
office, is responsible for safeguarding the Federation’s
funds. The Treasurer presents periodic reports on
the financial status of the Federation to the Board
of Directors and a full report to the membership at
the Annual Federation Meeting. A detailed position
description, approved by the Board, shall be maintained
on the Federation’s website.

ARTICLE VI. BOARD OF DIRECTORS

Section 1. The Board of Directors shall be the principal
governing body of the Federation. The Board of
Directors shall consist of eleven (11) Directors plus
four (4) Officers plus the Immediate Past-President,
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if the Immediate Past-President is not an elected
Director. When the Immediate Past-President is not an
elected Director, the Immediate Past-President would
be an ex-officio member of the Board of Directors
and the Executive Committee until a new Immediate
past President assumes the office. In that capacity, the
Immediate Past-President has a vote only to prevent
a tie (so when an even number of Directors and/or
Officers is present).

Section 2. Directors shall be elected for a three (3) year
term. The terms shall be staggered and at least three
(3) seats will be elected annually. Directors may not be
elected to serve consecutive terms but may be reelected
after an absence of one year. The election procedure
for Directors is described in Article VII.

Section 3. The Board shall meet quarterly, or more
often if the need arises, at the call of the President or
at least three members of the Board. Board meetings
may be held in person, by teleconference, or other
electronic means. A proposed agenda and supporting
materials shall be made available to Board members
prior to a Board meeting.

Section 4. A quorum shall consist of one more than
half the current number of Board members and
must include at least two members of the Executive
Committee.

Section 5. In the event a vacancy occurs on the Board
in a Director position, the President shall, with the
approval of the Board, appoint a member to fill the
vacancy. These appointed members shall serve out
the term of the individuals they replace on the Board.
The new Director shall complete the term of the
former Director and shall be eligible for reelection if
the remaining term is less than two years. Individuals
joining the Board of Directors by appointment as a
Director shall not serve more than three consecutive
years in that office as a Director in addition to the
partial term they served as replacement. In the event
a vacancy occurs in an Officer position, the Board
will immediately elect a new officer to that position
in accordance with Article VII. The elected member
takes office immediately, shall serve out the term of
the individual she or he replaces as an Officer and will
still be eligible for one complete term (of two years)
in that same Officer position in addition to the partial
term she or he served as a replacement.

Section 6. With the approval of the Executive
Committee, the President may recommend that
any Board member be removed from office by the
following procedure: 1) reasons for the proposed
action must be provided in writing to the member, 2)
the member shall have 60 days in which to represent
themselves at a meeting of the Board, 3) a two-thirds
vote of the current number of Board members shall
then decide.

BFI

ARTICLE VII. NOMINATIONS AND ELECTIONS

Section 1. Nominations. The Nominating Committee
shall on or before January 25th submit to the
Federation Manager a list of candidates for each
position subject to election in that year. The names of
these individuals, and other such supportive materials
as deemed appropriate by the Nominating Committee,
shall be posted to the Federation’s website on or before
February 1. The Federation’s administrative office
shall mail or fax a copy of these materials to those BFI
members who have previously indicated they do not
have Internet access. Between February 1 and February
15, members may petition for additional candidates to
be added to the ballot. Such nomination petitions may
consist of either a single document or separate letters.
To be nominated by petition, each candidate must
have the support of at least 15 BFI members in good
standing. All petitions and letters must be addressed to
and received by the Federation Manager on or before
midnight (IST) of February 15.

Section 2. Elections. On March 1, a secured, electronic
ballot shall be activated on the Federation’s website,
along with instructions for electronic voting. All ballots
must be electronically submitted to the website on or
before midnight (IST) March 15 to be counted. Results
shall be posted to the Federation’s website by April 1.
A plurality of the votes cast is needed for election. In
the event of a tie, the election shall be decided prior to
April 1 by a majority vote of the current number of
Board members.

Section 3. Newly elected Directors will assume their
office at the conclusion of the Federation’s annual
meeting.

Section 4. The Officers (of the Federation President,
President-Elect, Secretary and Treasurer) shall be
elected by a majority vote of the Board of Directors
by electronic vote before December 15th, and assume
their duties on January 1st. If the elected Officer is a
current Director, the newly elected Officer must resign
as a Director before assuming the role as an Officer.
Officers serve a two-year term of office, and may
not serve consecutive terms. However, they may be
reelected to the same office after an absence of one year.
An Officer may be elected to a different position on the
Executive Committee immediately following his/her
current term. There is no limit on the number of times
an individual may serve as an Officer. The President-
Elect, Treasure, and Secretary shall be elected by the
Board of Directors as described in Section 5 below.
Officers may be removed by a two-thirds vote of the
entire membership of the Board of Directors.

Section 5. Nominations for Officers. In the year the
Officers are to be elected, a special Officer Nominating
Committee will be formed, composed of the Immediate
Past-President, President-Elect, two members from
the BFI Nominating Committee (elected by the
Nomination Committee) and one current Director
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(elected by the Board of Directors). No committee
member can be a concurrent candidate for an Officer
position. The special Officer Nominating Committee
shall on or before November 1st submit to the
Federation Manager a list of candidates for each
Officer position. Candidates must be BFI members
in good standing. The names of these individuals,
and other such supportive materials as deemed
appropriate by the Nominating Committee, shall be
posted to the password protected Board website on or
before November 7th.

Section 6. If a conflict arises concerning elections of
Directors or Officers, the current Chair of the BFI
Nominating Committee and 2 recent Past Presidents
will be appointed to resolve any conflicts.

ARTICLE VIII. STANDING
COMMITTEES

Section 1. Membership and Term of Service. Standing
Committees are defined in these Bylaws of BFI and
can only be removed or redefined by majority vote of
the membership. Other committees may be created
by the Board to serve specific duties important to the
organization

e Chairs of Standing Committees, except the
Executive Committee, are nominated by the
President and approved by the Board. They serve
three-year terms until the close of the next Annual
Business Meeting and may be reappointed.

* Members of Standing Committees, except
the Executive Committee, the Professional
Development Committee and the Nominating
Committee, are appointed by the committee
Chair, who will notify the Board of all committee
membership changes. All appointed members
shall serve one-year terms until the close of
the next Annual Business Meeting and may be
reappointed.

Section 2. Executive Committee. The Executive
Committee, which consists of the Officers, shall make
decisions and take actions on behalf of the Board in
between Board meetings. The President shall call
meetings of the Executive Committee.

Section 3. Nominating Committee. The Nominating
Committee shall be responsible for determining
a suitable group of candidates for election to the
Board of Directors. It shall consist of five members
who are neither current members of the Board nor
current Committee Chairs. They may not be current
candidates for the BFI Board. The President shall
appoint a Chair plus two members with the approval
of the Board of Directors. Two members shall be
nominated and elected by the membership at the
Annual General Meeting.

Section 4. Professional Development Committee.
The Professional Development Committee shall be

www.gjeis.com Q\)

responsible for recommending the overall scientific
and educational programs of the Federation to
the Board. Membership will include the current
BFI President, President-Elect and Chairs of the
Publications Committee and of other Committees
with missions relevant to professional development
activities, as determined by the Board.

Section 5. Publications Committee. The Publications
Committee shall be responsible for oversight and
management of all publications of the Federation.
They will work in concert with the Editorial Board of
the Federation’s journal.

Section 6. Membership Committee. The Membership
Committee shall be responsible for evaluating
the needs of the membership and recommending
appropriate ways to meet those needs. The committee
will develop methods and programs for active
membership recruitment and retention.

Section 7. Finance and Organizational Development
Committee. The Finance and Organizational
Development Committee shall assist the Treasurer,
who shall serve as Committee Chair, in maintaining
the financial health of the Federation, including
preparation of the annual budget. It will also
be responsible for pursuing appropriate federal,
foundation, corporate, and private funding to support
the work of the Federation. The Committee shall be
chaired by the Treasurer.

ARTICLE IX. MEMBERSHIP MEETINGS

Section 1. Annual General Meeting Time, Place,
and Purpose. The Annual General Meeting of the
Federation shall be held at such time and place as may
be selected by the Board of Directors and stated in
the Notice of Meeting. The Annual General Meeting
shall include the transaction of such other business as
may properly be brought before the membership.

Section 2. Notice of Meetings. The Federation
Manager shall give notice of all Federation meetings
stating the place, day, and hour of the meeting and,
in case of a Special Meeting, the purpose for which
the meeting is called. Such notice of special meetings
shall be not less than ten or more than fifty days before
the date of the meeting. Notice of the Annual General
Meeting is to be given no later than the prior Annual
General Meeting.

Section 3. Quorum. A quorum for transaction of
business shall be not less than 10% of the total
membership in good standing.

Section 4. Voting and Representation. Each member
who is present shall be entitled to one vote at all
BFI meetings. A membership roll showing the list
of members as of the record date, certified by BFI’s
Secretary, shall be produced at any meeting of the
members upon request. All persons appearing on
such membership roll shall be entitled to vote.
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ARTICLE X. AMENDMENTS ARTICLE XI. INDEMNIFICATION

+ Section 1. Amendments of the bylaws may be The Federation shall defend and indemnify any
proposed by a majority of the Board of Directors qualified person against any threatened, pending, or
or by a petition, sent to the Secretary, bearing the completed legal action resulting from actions taken in good
signatures of at least 15 members in good standing. faith on behalf of the Federation. Qualified persons shall

be present and former officers, employees, and officially

elected or appointed members of boards, councils,
committees, and other components of the Federation.

*  Section 2. Notice of proposed amendments, shall
be posted to the Federation’s website on or before
March 1. The Federation’s administrative office shall
mail or fax a copy of these materials and the slate of

nominees, described in Article VII, Section 1, to those Indemnification will not be provided to any person
BFI members who have previously indicated they who shall be adjudged in a legal action to be liable for
do not have Internet access. On April 1, a secured, negligence or willful misconduct in the performance of
electronic ballot shall be activated on the Federation’s duty, or when such person did not reasonably believe that
website, along with instructions for electronic voting. the action was within the law and in the best interests of

The Federation’s administrative office will mail or fax the Federation.
a ballot containing the proposed changes and the slate
of candidates, described in Article VII, Section 2, to
those BFI members who have previously indicated
they do not have Internet access. All ballots must be
electronically submitted to the website or received
in the post by the Secretary on or before midnight
(IST) of April 30 to be counted. The Secretary shall
tally the votes and send the results to the Federation
Manager for posting on the Federation’s website by
May 15.

Indemnification shall cover cost of defense and any
judgments, fines, and amounts paid in settlement actually
and reasonably incurred by a qualified person, up to a
limit of one-million dollars in any single case except in
circumstances expressly prohibiting such limitation under
the law. Such indemnification shall be in accordance with
the established policy of the Federation.

ARTICLE XII. OTHER PROVISIONS

e Section 3. In the event of an urgent requirement
for an amendment, the Board of Directors, by a | «  Section 1. The fiscal year of the Federation shall be
two-thirds vote, may authorize posting a proposed on a calendar year basis (1st April to 31st March).
amendment to the members at any time. Notice
of proposed amendments shall be posted on the
Federation website for a 30-day period prior to
balloting. At the end of the posting period, a secured
electronic ballot shall be activated on the Federation’s
website, along with instructions for electronic voting.
The Federation’s administrative office shall mail or ARTICLE XIII. DISSOLUTION OF THE
fax appropriate information and a ballot to those BFI FEDERATION
members who have previously indicated they do not

*  Section 2. The Federation shall be governed Income
tax rules of Order, as currently revised. In case of a
conflict between Rules of Order and these bylaws, the
bylaws shall take precedence.

have Internet access. All ballots must be electronically In the event of the dissolution of the Federation, the
submitted to the website or received in the post by the Board shall give all its assets to one or more nonprofit,
Secretary within 30 days of the opening of balloting, | tax-exempt organizations. If the Board cannot decide,

The Secretary shall tally the votes and send the | the decision shall be made by the applicable Court in the

results to the Federation Manager for posting on the | Union territory of Delhi, India
Federation’s website.
ARTICLE XIII: MODE OF OPERATION
& SIGNING AUTHORITY

«  Section 4. All amendments of the bylaws require an
affirmative vote of two-thirds of the members in good

tandi ho submit valid ballots.
Standing who stbMiit vatd batiots Founder President and Secretary will be the whole

time signing authority and operates banking transaction
physically & virtually jointly

]

j\g;’:ﬁ, oM
. .
Col. Inderjit Singh Barara Dr. Subodh Kesharwani
President Secretary
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National 31800 34000 36000 350,000 31,00,000 |<2,00,000
International | $120 $200 $300 $1000 $ 1500 $2000
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Copyright form

Please complete and sign this form and send it back to us with the final version of your manuscript. It is required to obtain
a written confirmation from authors in order to acquire copyrights for papers published by GJEIS a quarterly international
periodical.

Full Name and Surname

Title Dr./ Mr./ Ms./

Organisation

Address

Postal code City

Country

Mobile with Country code

Fax /landline

E-mail

Paper Volume, Issue & Year | Volume-11, Issue-1, Jan-Mar, 2019
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- Copyright Transfer Statement
The copyrlght to thls artlcle is transferred to GJEIS an international periodical and its Publisher Scholastic Seed Inc. &
KARAM Society if and when the article is accepted for publication. The undersigned hereby transfers any and all rights in
and to the paper including without limitation all copyrights to GJEIS. The undersigned hereby represents and warrants that
the paper is original and that he/she is the author of the paper, except for material that is clearly identified as to its original
source, with permission notices from the copyright owners where required. The undersigned represents that he/she has the
power and authority to make and execute this assignment.

We declare that: This paper has not been published in the same form elsewhere.
1. Tt will not be submitted anywhere else for publication prior to acceptance/rejection by this periodical.

2. A copyright permission is obtained for materials published elsewhere and which require this permission for
reproduction.

Furthermore, I/ We hereby transfer the unlimited rights of publication of the above mentioned paper in whole to GJEIS.
The copyright transfer covers the exclusive right to reproduce and distribute the article, including reprints, translations,
photographic reproductions, microform, electronic form (offline, online) or any other reproductions of similar nature.

The corresponding author signs for and accepts responsibility for releasing this material on behalf of any and all co-
authors. This agreement is to be signed by at least one of the authors who have obtained the assent of the co-author(s)
where applicable. After submission of this agreement signed by the corresponding author, changes of authorship or in the
order of the authors listed will not be accepted.

Yours Sincerely,

Date: ..o Place: ..o
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WE JUST WANT TO SAY...

THANK YOU! -

ren vear ceesration 10 Incredible Years of GJEIS 2009-2019

To,

Prospective Contributors & Researchers
Global Journal of Enterprise Information System
Peer Reviewed/Refereed/ Quarterly

Dear Mam/ Sir,

2019 is really a benchmark for the GJEIS Journal as it had completed the ten year service of serving the researcher
and facilitates learning by and large in totality. GJEIS published four times annually (January, April, July, and
October). Accordingly, 40 issues have been published in the first 10 years. GJEIS is a methodological journal that
focuses on articles about mixed methods research across the Enterprise, Information & System. GJEIS is also an
international and multidisciplinary journal that publishes manuscripts in two various categories: methodological/
theoretical papers and original empirical studies. Although there are other methodological journals that publish
mixed methods studies, GJEIS focuses exclusively on mixed methods research and solicitants different types of
article in GJEIS Journal which mainly focuses on research issues in the EIS and IT related areas.

1. Empirical Research Papers (ERP) report on completed EIS research that complies with rigorous scientific
standards. ERP present original results of completed research studies with the aim of obtaining feedback
from fellow researchers. [Limit 16 Pages]

2. Theme Based Papers (TBP) are short papers that present the design and preliminary results of ongoing
EIS research studies with an endeavor of obtaining early feedback and further guidance from experts and
peers. TBP will be evaluated using the same academic standards as regular research papers (except for
completeness requirements). [Limit 12 Pages]

3. Case Study Based Papers (CSBP) describes real-life experiences with EIS that authors wish to share with
fellow practitioners and EIS researchers. They focus on problems and solutions in specific contexts. Their
aim may be to help other practitioners facing similar problems or to solicit help and possible solutions
from other practitioners (or EIS researchers). [Limit 10 Pages]

4. Review of Literature (RoL) aim is to review of the suitable “literature” (books, journals, magazines,
URLSs, Videos) discussing the topic one want to investigate. It discusses modus operandi and mechanism
that are apposite for investigating the subject matter just a simple summary of the sources, but it usually
has an organizational pattern and combines both summary and synthesis with intent to explore gap.
Objective behind creating this type of phenomenon in GJEIS is to give grassroots researcher a roof to
synthesize and weigh up the guiding notion of research questions. [Limit 8 Pages]

5. View Point (VP) is a situation for which something is pragmatic or considered as a point of view. The
purpose of VP is to share different views about the IT related products and what individual think about
that. [Limit 6 Pages]

6. Research Thought (RT) can refer to the opinion or arrangement of research ideas that effect from thinking,
the act of producing thoughts on diverse interdisciplinary collaborative research areas or tools with which
researcher can formulate it’s research paper, choose a method for undertaking a study, write up for findings
and discuss the outcomes in a discussion section. In this head author can throw a light on various research
tools which can be helpful in formulating a research paper. [Limit 5 Pages]
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7. Student Research Initiatives (SRI) is a research initiative by a grass-root researcher and technocrats. This
head facilitate students/learners to pursue independent academic and imaginative effort and engage in
research under the supervision of a faculty mentor with an intention to heighten student research as a
means of collaborative learning, critical thinking and the establishment of knowledge. [Limit 12 Pages]

8. Dissertation Snapshot (DS) is an excerpt from a researcher’s own thesis or dissertation which had been
previously published or submitted in the form of research project or its own doctoral work. The rationale
is to raise the curtain on an application and thought used by researcher in a brief manner with an intention
to promote the future researchers to sequel their thoughts. [Limit 10 Pages]

9. Questionnaire Format (QF) A new philosophy called “Questionnaire Format” had been introduced, in
which we are going to publish distinguish questionnaires that navigates the usefulness of it in building
research and how to communicate with the respondents. The rationale behind introducing this QF is to
give a glimpse about the structure and the pedagogy. QF on the other hand provides a niche to grass-root
researcher about their various thoughts related to preliminary research and facilitates them in linking
with a respective research papers which the researcher had visualize or going to plan in a coming future.
This is a new inventiveness under the GJEIS Academic Social Responsibility (GASR) and would be
complimentary/charitable in nature. [Limit 5 Pages]

10. Book Review (BR) is a literary criticism in which a book is analyzed based on content, style, and merit.
BR can be a primary source opinion piece, summary review or scholarly review. Books can be reviewed
for printed periodicals, magazines and newspapers, as school work, or for book websites on the internet.
A book review’s length may vary from a single paragraph to a substantial essay. Such a BR may evaluate
the book on the basis of personal taste. Reviewers may use the occasion of a book review for a display of
learning or to promulgate their own ideas on the topic of a fiction or non-fiction work. [Limit 3 Pages]

11. Biographical Note of the Luminary in an Area of IS We as per our culture acknowledge in every issue a
great leader, Entrepreneur, Technocrats, Academician etc., who contribute a lot to a society in an area of
IS. [Limit 2 Pages]

12. Great Enterprise Contribution to Society in Information System Perspectives deals with those enterprises
contributing a lot to the society, and considering themselves a wizard in the field of Information System,
we publish their profile, with the intention that their creation/contribution would be viewed and duly
appreciated by the corporate and academics, all-around the globe. The purpose behind this is to broadcast
the most visually powerful, immersive and engaging rich media applications on the Web. [Limit 2 Pages]

13. Award is something given to a person or a group of people to identify their fineness in a definite field
especially in an area of EIS, it is rather a certificate of excellence for their contribution in academia or in
a corporate world. This start throws a light on an entity or a gamut of researcher who had been honored
for their extra ordinary input. [Limit 2 Pages]

14. Homage means great respect and tribute, or something done to honor a person. We in GJEIS pay homage
to our ancestor’s and say prayers in admiration to their memory which includes academicians, technocrats
and great thinkers. The special respect would be shown publicly by sharing their achievements and
contributions in writing which includes images, excerpts, testimonials, write-up, etc. [Limit 2 Pages]

Scholastic Seed Inc.

ing Aggregator & Periodical Mentor
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About New Submission Policy (NSP) 2019

The NSP-2019 consists of following features:

1.
2.

Paper will be strictly submitted online at : www. gjeis.com

Priority would be given to pure empirical article which revolves around first hand information and backed
merely by primary data collection will be accepted promptly as these article uses data based on actual
observation or experimentation during formulation.

It is mandatory for Indian authors to submit research article along with a foreign co-author as a first author
or corresponding authors due to journal global in nature characteristics and its wide international presence
and listing in various directories across the globe. The submission by the foreign authors will fulfill the global
mandate of journal and facilitate in listing and enhanced impact factor in future course of action. Though the
journal have been listed in various directories and had a good impact factor but we expect in 2019 to be listed
in few leading indexing.

There will be a waiting time of minimum 12 months from the date of submission i.e. April 2019, as paper
require rigorous review by 3 internal reviews from India and 3 blind reviews from outside India based on the
subject expertise and themes.

From April 2019 we are putting a Reviewer comment in a Paper under Category Called: Anonymous
Reviewer-1, Anonymous Reviewer-2, and Anonymous Reviewer-3. Though tracking record from Submission
to online first would depict with various dates in a paper. Visit sample article and reference style. Journal also
publishes a similarity index detail of ithenticate plagiarism report at the end of an article.

Paper Code (DOI): $$$$$ Originality Test Ratio: @@%; Submission Online: DD-MM-YYY'Y;
Manuscript Acknowledged: DD-MM-YYYY; Originality Check (ithenticate): DD-MM-YYYY;
Peer Reviewers Comment: DD-MM-YYYY; Double Blind Reviewers Remark: DD-MM-YYYY;
Author Revert: DD-MM-YYYY; Camera-Ready-Copy: DD-MM-YYYY; Editorial Board Citation:
DD-MM-YYYY; Published Online First: DD-MM-YYYY

10.

11.

Corporate/Institution who take the GJEIS annual subscription will get a 4 complimentary publication in a
year of their employees and faculty

Certificates for Article Publication and Reviewers effort would be endorsed and acknowledged with a separate
certificate and exclusively send by the Research & Academic Management Society and Scholastic Seed Inc.

Form will be submitted with a new link using Google form link available on a GJEIS portal.

One indicator of GJEIS’s kudos is the impact factor of 2.219 which is coming up gradually due to peer review
procedure followed by journal. GJEIS an inaugural impact factor of 2.219. Regarding the topics examined in
these editorials, the reflections are about diverse issues: research questions, perspectives, training, data analysis,
paradigms, integration, and challenges for mixed methods research, among others. Moreover, some editorials
examine the same topic. Thank you for the ten noteworthy years of tenderness, acquaintance, and hold up.
We enormously couldn’t have made it without you, nor can we catch the next steps without your backing. I
hope you’ll keep holding us to high standards, and telling us when we’ve congregates your expectations and
when we’ve let you alongside.

Fast Track Publication (FTP) will be enabled for Indian Author with a complimentary subscription of one
year either by the Research Institute. Reviewers and other compliance will be managed by the editorial office
on a priority basis and paper published in a same quarter if fulfill the eligibility and able to adapt suggestion
by a blind reviewers.

FTP consist of a features like “Online First” in which article published in a fast track basis and uploaded online
without the Volume and Issue date and automatically transfer to the routine forthcoming issue. www. gjeis.com

Subodh K. Kesharwani

Editor-In-Chief
Notified Tenure 2018-2020
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www.gjeis.com FTBS

Fast track journals are crucial for research articles that are amazingly noteworthy and necessitate
essential propagation, or where there is a funding policy raison d’étre for urgent publication. Fast-
track peer review prioritizes a manuscript and decreases its publication time. GJEIS offers this
opportunity by fast tracking as just speedy review and quick publishing. When a paper is marked
for fast track during submission line www.gjeis.com it is recurrently reviewed and a publication
decision is made swiftly. Fast tracking might also shrink the amount of time allocated for peer
review and editing as it will parallel send to blind and peer reviewer and constantly dedicated
publishing team would be allocated simultaneously. It typically cuts the overall publication time
by at least one-third.

GJEIS have developed fast-track peer review options to restrain some of the needless instance that
lapses between a manuscript being submitted and its periodical. GJEIS Fast Track Publication
service which better known as FTBS is an “optional service’” which provides author a platform
to publish their papers in just 9 weeks, usually a journey time from submission to publication
takes 12 Months. The purpose of creating FTPS is to facilitate the author in publication of their
paper in a prescribe time frame and do all the process in a fast track mode without compromising
with quality. There are certain prerequisites which are mandatory to include under FTPS:

v Article should be Plagiarism Free and pass the Originality Test by http://www.ithenticate.
com (Prevention Plagiarism tool) with similarity test index below (10%)

v'  Expedited review will be offered, on request, for submitted research articles after the editorial
board consist of 5 members approved.

GJEIS has started a non-compulsory speedy examination for fast-track publications to draw
attention to noteworthy developments in the various fields of the academic research without
compromise with superiority. GJEIS goal is to endow with the research group of people
with rapid and on the spot entrée to freshly completed research works in a variety of research
vicinity that are speedily developing with great impending impact. The research community
as a whole advantageous from the realism that primary edge research is made reachable to a
extensive audience more punctually. Kindly note that we acknowledge a limited number of the
article under fast track in one quarter due to it’s frequency and further email journal’s primary
contact for the inquiry. After receiving express review request for the article, we will tell to our
contributor in a week time whether we can offer rapid review for the submission or not. If we
decide not to we may offer to think about your paper either in the normal mode or provide you
date from when we can consider it under rapid review.
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— .XO Publication Service

There are certain amount attracted by the author if they avail this FTPS service, which is not
pre-decided but based on the article creditability and its testimonial, nonetheless it takes into
contemplation the following cost levied:

1. Fast track Plagiarism check Cost
2. Suggest method to rectified plagiarism and facilitating the same

3. Facilitate in reviewing the article by the in-house team of experts and 6 subject expert
reviewer (3 India & 3 Abroad)

4. Research Orientation by the subject expert and help in connecting and navigating
5. Subscription Cost of a Journal both Print & Online

6. Given the number of high quality submissions and the associated production costs, we
are only able to grant a limited number of FTPS waivers and discounts, with priority
given to some first generation students residents.

L A

C i
Waiver |

; ) Waiver from Cost
& Occurred under FTPS

= If the Editorial Board thinks that the submitted articles are exceptional in nature and sound
good amount of research then to facilitate and acknowledge the author, editorial board
automatic initiate waiver partially or fully by exempting fees levied under FTPS. Thus
these academic responsibility initiatives would facilitate in safeguarding the author in newly
developed concept.

= Article having Zero% Plagiarism checked by iThenticate a plagiarism detection service with
a research orientation automatically comes under waiver list and published within 9 Weeks
from the date of Submission or generation of DOI from Crossref USA www.gjeis.com

A Note

This facility is an optional service, hence the price quote would be based on article-to-article
and would be intimated by the editorial office depend on the submission and subject to
aforementioned points under waiver list

A Disclaimer

GJEIS is a Peer Review restricted access subscription base Research Journal started in a
year 2009 and does not charged any fees or Article Processing Charges(APC) from the author
during or after publication. Fast Track Publication service (FTPS) is an optional service
which had been originated to facilitate the submitter to reduce the time-frame and helping in
strengthen their rights.

nut‘nﬁl
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Scholastic Seed Inc. is in the e-publishing business from last one decade. The first creation the group had originated was the
Peer Review Research Journal founded in the year 2009 known as Global Journal of Enterprise Information system (GJEIS).
At the later stage group has come up with a sequel in the form of a medical journal in collaboration with it academic and
research consortium NGO, KARAM Society & MEDANTA Hospital doctors in a name of AGEMS (Annals of Geriatric Education and
Medical Sciences). The consortium currently having contemporary out-of-box approach and are now well acknowledge as an e-
publishing aggregator and periodical mentor. The company till date had published few journals and facilitates/consulted lots
of Brick-&-Mortar periodcials into a digital dynamic format. Till date we had consulted 20 periodical and entered into a hook
publishing business.

Journal Initiated under Scholastic Seed Ambit

st
Journal

GJEIS-2009 AGEMS-2014 SIRIFORT-2018 CYBERNOMICS-2018 E-GOVERNANCE-2018
KARAM Society KARAM Society Sirifort Institute of Scholastic Seed Inc.  Scholastic Seed Inc.
& Informatics & Innovative Management Studies & &
Publishing Ltd. Publications & KARAM Society KARAM Society KARAM Society

Scholastic Seed helps to scholar in publishing Paper in an impact factor indexed journal

158 Vol 11 | Issue 1 | Jan-Mar 2019 Online ISSN : 0975-1432 | Print ISSN :0975-153X




WwWw.gjeis.com

< GIEIS -

What will happen if you don't involved an aggregator and publishing mentor like

scholasticseed?

« If you will involve your own intellectual capital in whom you're spending
lucrative amount per month. The in-house team will not commit fully due to
other obligation and teaching assignment. On the other hand Scholastic team

facilitate in doing your job from underneath to pinnacle with the same costand do some add-on like applying Algorithm

and Citation, mentoring of in-house team in the same institution at later stage and make this e-publishing auto mode
withaspan oftime.

How the Credit ability of an institute deteriorated without periodicals

« As we know that Institution creditability would be judged on the basis of the periodicals they published as these
periodicals such as newsletters, journals, magazines, annual reports, etc are their front face and if these front face are
digitally equipped it would be definitely a win-win stage for the students and the institutions and further by adding a
featherinacap.

Why there is a need of Online Periodicals
« Freeaccess -Self-archiving <Repository <Authorfootfall «Preorpostpublicationirrationalfear Eradication

DO’s AND DON'T

« Digital Publicationis as good as print publication
« Always Prefer Open Source Journal and Digital Format asit circulate fastand perpetualin nature.
+ HaveaDigital Object Identifier (DOI)
» Haveagoodteam of editorials and reviewers
» Google Scholarand Citation isan important ingredients for choosingajournal
+ Scopus, ICl, WoSand UGC Listingis a parameter to select journal
» Always checkthe H-index of an author
+ Knowthe Impactfactorof journal before Publishing an article
+ Checkthe Ethicalissue and Privacy Policy of the journal
« Frequencyand consistency would be animportantingredient to judge the creditability

o Itissuggested to an editor not to publish anything without Originality check

Don't Prefer Pay and Print Model

Services -
How Scholastic Seed Involved with institution in E-publishing and Journal making

Website Creation includes coding in PHP

and SQL Database Ready-to-Run

Software with a Source code right

transfer model.

Sub-domain and hosting on a pro-rata

basis (domain and hosting will be given

to the respective institute with an

ownership transfer)

Digitalizing the Content Electronically

and Uploading on Web (Frequency:

Monthly, Quarterly, Bi-annually & Annually)
Onlinetracking of articles submitted.

Online manuscript submission.

Updates about your manuscript delivered via e mail
and SMS.

Blind Peer-Reviewed Format and pedagogy to
accomplish

Facilitate in Papers abstract/indexed by all the
major scientificindexing services.

Aligned with various Impact Factor agency
Converting Text into PDF and Final Camera Ready
Shape(CRC)

Call For Paper Arrangement of Article Plag Check,
Interaction with Author, Proof Reading

Other Indexing would be done by the society/
Scholastic Seed Inc. time-to-time, but other
expenditure incurred would intimate and levied
accordingly if charge by the agency on time-to-time
basis.

Process for Both eISSN and ISSN and Documentation
Facilitate in Getting RNI No. From Registrar Of
Newspapers For India
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CYBERNOMICS is being published as a
co-published peer-reviewed magazine by
KARAM Society and Scholastic Seed Inc.

The subjects covered by the magazine are

IT linkages in business and management

and others field related to cyber and its
economics fields. It also covers many
aspects in Information System and
related areas which are burgeoning. The
Magazine provides an international forum

for the exchange of ideas, principles and
processes concerning the application of diverse
topics of Cyber to organizations, institutions and
the world at large. CYBERNOMICS considers
research submissions in several categories
but revolves around Cyber threats, Security
remedies, etc.

Managing Editors
Col. Inderjit Singh Barara Dr. Subodh Kesharwani

CYBER NOMICS

CYBER NOMICS

CYBERNOMICS magazine aims at achieving
the growing demands for understanding and
addressing issue pertaining to real-worlds
Cyber-Attacks, Cyber Threats, Cyber threat
Intelligence, Cyber Warfare, Cyber Terrorism,
Darknet and Crypto Currencies and threats
to information infrastructures critical to the
national security of country.

The magazine publishes articles and reviews
in the areas including, but not limited to:
Cyber Threats

Cyber Warfare

Darknet and Darkweb

Cryptography and its applications

Network and critical infrastructure security
Hardware security

Software and System security

Cybersecurity data analytics

Data-driven security

Adversarial Reasoning

Malware Analysis

Privacy-enhancing technologies and anonymity
loT Security

Blockchain Security

Cryptocurrencies

Machine Learning

Big Data Analytics

Artificial Intelligence
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Enterprise Information System
GJEIS Indexing till 2019

GJEIS in collaboration with Scholastic Seed Inc. and KARAM Society, publishes a new peer-reviewed open
access e-journal in Enterprise Information System (EIS) areas of business which covers IT linkages in business, finance,
marketing, management, organizational behaviour, buyer behaviour and other relevant fields. It also covers many aspects
in Information System and related areas. The journal provides an international forum for the exchange of ideas,principles
and processes concerning the application of diverse topics of EIS to organizations, institutions and the world at large.
GJEIS considers research submissions in several categories but revolves around three buzzwords Enterprise Information
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